Government of West Bengal
Education Directorate
Bikash Bhavan, Salt Lake, Kolkata 700 091

No. ED- 181 /2012 Date: 16.03.2012

To
All Principals / TICs of
Government Aided Colleges of West Bengal

Sub: Action Taken Report in the light of Memo No. 2013-F (P)
dated 06.03.2012 of Finance (Audit) Department, Government of
West Bengal

In pursuance of Circular no.283 (60) — P.S dated 21.02.2012 of Home
(Political) Department and in enclosing herewith a copy of memo No.
2013-F(P) dated 06.03.2012 of the Secretary, Finance (Audit)
Department, | am to request you to take necessary action accordingly.
Action taken report in this regard may please be submitted to Dr.
Gopal Chakraborty, JDPI (S&S), Education Directorate, on or before
02.04.2012. The matter may please be treated as extremely urgent.

Encl. As stated above
Sd/- Anis Chattopadhyay
Director of Public Instruction, WB



No. 201 3-F(P) Dated : 06-03-2012
: MEMORANDUM

In Circular No. 283(60)-PS dated 21.02.2012 of the Home (Polltical) Department,
Government of West Bengel, it was dirccied that ol} State Gavernment Offices would remain open
» on 28.022012 and all Government employces should report for duty. [t was alo mentioned therein
that no leave would be granted 1o ny Governent employee on thay date. In spite of the above
Cireular It bas beea noticed (hat some employees did not avterdd office on that day,

So, the gquestion of treatment of absence of employees on 28.022012 hes accordingly been
i congidered by the Government. After careful consideration ol the entite matter, the Governor has
been pleased 10 decide s follows

‘Head of offices will tssue Show Cause notice to the concomed omployes who was gbsent on
28.02.2012 asking him 10 explain why action would ot be taken against him for such unauthorized
absence in violation of Circular No..283(60)-P§ dt, 21.02.2012. After rousipt of reply, action may
be taken in the following maaner '

1)  Loave due and admissible muy be granted on producgon of docdmenwy evidence in the
following cases '
s) Hospitalisation of the empldyec.
b) Bereavement in the family.
¢) Severe illness nnd absence continuing from before. _ ;
d) Employees who had. heen cn feave continuing from bofare, if’ such leave was

sanctioned prior to issue of the dbove Circular.

¢) Compelling reasons of sjmilar nafur, whete the employee could not report for duty
for circurnstances beyond his control.{Speeilic reasons with documentary proof will
have 16 be furnished in qach_{mut: case.)

1t is mentioned here that disloc@liqh of traffic will not be a ruason for granting leave

as traffic remained normal on thel day.

2} Where the absence is not coveeed by aay of the nbovcmcmion:& teasons, the ssme will be
weated as dies non and no salary will be admissible far that day. However, this will not
affect past service of the concerned employet. '

3} Those who do nio respond to the show-cause Rotice will be liable for disciplinary action.

4y All actions in terms of (his-order should be completed by 31" March, 2012.

Sd/- H.K. Dwivedi
Secretary
Finance Deportment
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