MSDE-19/02/2018-CD (Pt)
Government of India
Directorate General of Training
Ministry of Skill Development & Entrepreneurship (MSDE)

Employment Exchange Building,
Library Avenue, Pusa Complex
New Delhi, 110012 dated 4", April, 2019
To

The Commissioners/ Director, Vocational Training / Skill Development, All
States/ UTs

The Directors, NSTIs & RDSDEs,

The Executive Director, NIMI

Subject: Provision of enhanced PWD (Divyang) quota from 3% to 4% in admission
of ITls & NSTIs wef Aug 19 session:-regarding
Sir,
Vide Government of India ,Ministry of Law and Justice (Legal Department) Gazette
Notification No. 538 of 28" December 2016 the reservation of PWD quota has been enhanced
from 3% to 4% as per RPWD Act 2016 for five categories of benchmark disabilities. The copy of

relevant portion from Gazette notification is enclosed herewith for reference.

You are ,therefore, requested to implement this enhanced quota of PWD reservation i.e.
4% in the admission of ITls & NSTlIs for the already existing identified trade’s w.e.f August 2019

session.

This issue with approval of competent authority.

Ypours faithfully;

(

£,

A

(Deepankar Mallick) .

Deputy Director General (C, P & Admn)

Encl:- As stated

Copy to (for information):

» PPS to the Secretary(MSDE)
» DG/AS,DGT, MSDE
o DDG(T&E),DGT, MSDE
¢ Directors at DGT (HQ), New Delhi ﬁ\\?
(G. Giri)
Joint Director of Training
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MINISTRY OF LAW AND JUSTICE
(Legislative Department)

New Delhi, the 28th December, 2016/Paisha 17, 1938 (Saka)

The following Act of Parliament received the assent of the President on the
27th December, 2016, and is hereby published for general information:—

THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016
(No.490r2016)
[27th Deceniber. 2016]
An Act to give effect to the United Nations Convention on the Rights of

Persons with Disabilities and for matters connected therewith or incidental
thereto.

WEereAs the United Nations General Assembly adaopted its Convention on the Rights
of Persons with Disabilities on the 13th day of December, 2006;

Axp wrerras the aforesaid Convention lays down the following principles for
empowerment of persons with disabilities,—

(a) respect for inherent dignity, individual autonomy including the freedom to
make one’s own choices, and independence of persons;

(b} non-discrimination;
(¢) full and effective participation and inclusion in society:

(d) respect for difference and acceptance of persons with disabilities as part of
human diversity and humanity;



35 of 2009.

Sec. 1] THE GAZETTE OF INDIA EXTRAORDINARY 13

CHAPTER VI
SPECIAL PROVISIONS FOR PERSONS WITH BENCHMARK DISABIILITES

31. (1) Notwithstanding anything contained in the Rights of Children to Free and
Compulsory Education Act, 2009, every child with benchmark disability between the age of
six to eighteen years shall have the right to free education in a neighbourhood school, or in
a special school, of his choice.

(2) The appropriate Government and local authorities shall ensure that every child
with benchmark disability has access to free education in an appropriate environment till he
attains the age of eighteen years.

32. (1) All Government institutions of higher education and other higher education
institutions receiving aid from the Government shall reserve not less than five per cent. seats
for persons with benchmark disabilities.

(2) The persons with benchmark disabilities shall be given an upper age relaxation of
five years for admission in institutions of higher education.

33. The appropriate Government shall—

(i) identify posts in the establishments which can be held by respective category
of persons with benchmark disabilities in respect of the vacancies reserved in
accordance with the provisions of section 34:

(if) constitute an expert committee with representation of persons with benchmark
disabilities for identification of such posts; and

(iif) undertake periodic review of the identified posts at an interval not exceeding
three years. :

34.(1) Every appropriate Governmentshall appoint in every Government establishment,
not less than four per cent. of the total number of vacancies in the cadre strength in each
group of posts meant to be filled with persons with benchmark disabilities of which, one per
cent. each shall be reserved for persons with benchmark disabilities under clauses (a), (5)
and (¢) and one per cent. for persons with benchmark disabilities under clauses (d) and (&),
namely:—

(er) blindness and low vision:

(b) deaf and hard of hearing;

(¢) locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid
attack victims and muscular dystrophy:

() autism, intellectual disability, specific learning disability and mental illness;

(&) multiple disabilities from amongst persons under clauses (a) to (d) including
deaf-blindness in the posts identified for each disabilities:

Provided that the reservation in promdlion shall be in accordance with such instructions
as are issued by the appropriate Government from time to time:

Provided further that the appropriate Government, in consultation with the Chief
Commissioner or the State Commissioner, as the case may be, may, having regard to the type
of work carried out in any Government establishment, by notification and subject to such
conditions, if any, as may be specified in such notifications exempt any Government
establishment from the provisions of this section.

(2) Where in any recruitment year any vacancy cannot be filled up due to non-
availability of a suitable person with benchmark disability or for any other sufficient reasons,
such vacancy shall be carried forward in the succeeding recruitment year and if in the
succeeding recruitment year also suitable person with benchmark disability is not available,
it may first be filled by interchange among the five categories and only when there is no
person with disability available for the post in that year, the employer shall fill up the vacancy
by appointment of a person, other than a person with disability:
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Provided that if the nature of vacancies in an establishment is such that a given
category of person cannot be employed, the vacancies may be interchanged among the five
categories with the prior approval of the appropriate Government.

(3) The appropriate Government may, by notification, provide for such relaxation of
upper age limit for employment of persons with benchmark disability, as it thinks fit.

35. The appropriate Government and the local authorities shall, within the limit of their
economiic capacity and development, provide incentives to employer in private sector to
ensure that at lzast five per cent. of their work force is composed of persons with benchmark
disability.

36. The appropriate Government may, by notification, require that from such date, the
employer in every establishment shall furnish such information or return as may be prescribed
by the Central Government in relation to vacancies appointed for persons with benchmark
disability that have occurred or are about to occur in that establishment to such special
employment exchange as may be notified by the Central Government and the establishment
shall thereupon comply with such requisition.

37. The appropriate Government and the local authorities shall, by notification, make
schemes in favour of persons with benchmark disabilities, to provide,—

(@) five per cent. reservation in allotment of agricultural land and housing in all
relevant schemes and development programines, with appropriate priority to women
with benchmark disabilities;

(b) five per cent. reservation in all poverty alleviation and various developmental
schemes with priority to women with benchmark disabilities;

(¢) five per cent. reservation in allotment of land on concessional rate, where
such land is to be used for the purpose of promoting housing, shelter, setting up of
occupation, business, enterprise, recreation centres and production centres.

CHAPTER VII
SPECIAL PROVISIONS FOR PERSONS WITH DISABILITIES WITH HIGH SUPPORT NEEDS

38. (1) Any person with benchmark disability, who considers himself to be in need of
high support, or any person or organisation on his or her behalf, may apply to an authority,
to be notified by the appropriate Government, requesting to provide high support.

(2) On receipt of an application under sub-section (), the authority shall refer it to an
Assessment Board consisting of such Members as may be prescribed by the Central
Government.

(3) The Assessment Board shall assess the case referred to it under sub-section (/) in
such manner as may be prescribed by the Central Government, and shall send a report to the
authority certifying the need of high support and its nature.

(4) On receipt of a report under sub-section (3), the authority shall take steps to
provide support in accordance with the report and subject to relevant schemes and orders of
the appropriate Government in this behalf.

CHAPTER VI
DUTIES AND RESPONSIRILITIES OF APPROPRIATE GOVERNMENTS

39. (1) The appropriate Government, in consultation with the Chief Commissioner or
the State Commissioner, as the case may be, shall conduct, encourage, support or promote
awareness campaigns and sensitisation programmes to ensure that the rights of the persons
with disabilities provided under this Act are protected.

(2) The programmes and campaigns specified under sub-section (/) shall also,—

(a) promote values of inclusion, tolerance, empathy and respect for diversity;

(b) advance recognition of the skills, merits and abilities of persons with
disabilities and of their contributions to the workforce, labour market and professional
fee;



