
Government of West Bengal
Finance Department

Au.dit Branch

Consequent upon promulgation of the West Bengal Services (Revision of Pay and Allowance)
Rules, 2009 and Finance Department's Memorandum No. 1691-F,dated 23.02.2009, some doubts
have been expressed from different qualiers regarding various aspects of fixation of pay in the revised
pay structure.

After careful consideration of the matter the undersigned is directed by order of the Governor
to offer the following clarifications on the points of doubt for information and guidance of all
concerned:

2. A Gove;:~i-j:;1e~temployee'-afYercomiJ1i '---As per Note 2 below Rule 11 of the WBS
under the revised pay-structure gets nOI1- (ROPA) Rules, 2009, a State Government
functional movement to higher scale first employee may get benefit of one increment
within the period 2nd January to 30th June ofa for getting non-functional movement or
paliicular year and thereafter gets promotion promotional movement to higher scale
to higher scale within the same period. between the periods 2nd July to 1st January

How his pay will be fixed glVlng and hence, he will get his usual annual
incremental benefits on the 1st July of that increment on the next 1st July. On the same
year, if he opts to fix his pay in the analogy, benefit of one increment each will
promotional post on the date of his annual be admissible to a Government employee for
increment on the 1st July of the year? non-functional movement to higher scale

first and thereafter for. promotional
movement to higher scale, if he opts for such

Sl.No.
1.

Points of Doubt
As per provisions of Rule J J of the WBS

(ROPA) Rules, 2009, in case of fixation of
pay on promotion or non~functional
.l110vement to higher scale on or after 1st

January, 2006, a Goverl1l'nent employee is
entitled to get one increment equal to 3% of
the pay in the pay band and the existing grade
pay.

Under the existing norms when a
Government employee is entitled to get the
benefit of MeA in terms of Finance
Departmerit's . Memo No. 3015-F, dated
13.03.2001, in the same scale of pay, he is
entitled to get two increments in that scale of
pay on the date of entitlement of such benefit.
Whether such employee may be allowed the
existing benefit of two increments when they
have opted to come under the revised pay
structure onhe WBS (ROPA) Rules, 2009.

CIa rifica ti0ns
When a Government employee has opted

to come under the revised pay structure on or
after 1st January, 2006, his promotion to
higher scale/post, non-functional movement
to higher scale or any non-functional benefit
under Finance Department's Memo No.
3015-F, dated 13.03.2001, on any date on or
after 1st January, 2006, will be regulated as
per Rule 11 and 'Notes' laid down below the
said Rule of the WBS (ROPA) Rules, 2009.
No further benefit will be available.



benefits straightway on the dates of
entitlement, provided such non-functional
elevation and promotion fall between the
periods from the 2nd January to the 30th June.
]n such cases, annual increment will be
admissible on the 1st July of the next year.

In cases where non-functional movement
and functional promotion fall within the
period 2nd January to 30th JUI!e and a
Government employee opts to fix his pay in
the non-functional higher scale or
promotional post on the date of his annual
increment, no incremental benefit in his
basic pay will be allowed for non:functional
movement to higher scale or for movement
to higher promotional post. .However, on the
qate of promotion, he will be entitled to get
the higher 'Grade Pay' of the promotional
post.

On the 1st July, he will get: first one
annual increment and thereafter one
increment for the non-functional movement
to higher scale as per 'Note-l' below Rule 11
of the WBS (ROPA) Rules, 2009. Taking
'Grade Pay' of the non-functional higher
scale, if any, he will be allowed another
increment for promotion to higher scale on
that date and finally, he will be allowed the
grade pay of the higher promotional post.

A Government employee is drawing pay \- If promotion to higher post involves
m the. revised pay structure with higher assumption of duties and responsibilities of
'Grade Pay' than the 'Grade Pay' of the greater importance, a Government employee
substantive post held by him for n011- for such promotion will getthe benefit of3%
functional movement to higher scale(s). He is increment in terms of Rule 11 of the WBS
subsequently promoted to a higher post (ROPA) Rules, 2009, even though 'Grade
having a lower 'Grade Pay' in relation to the Pay' of the officiating promotion post is
'Grade Pay' already admissible to him for lower than the 'Grade Pay' drawn by him for
non-functional movement to higher scale(s). ,holding higher non-functional scale(s).

How fixation of pay of such an employee In such cases, the Government employee
in the promotion post will be regulated in the will be allowed to continue with the 'Grade
revised pay structure? Pay' of the non-functional higher scale. The

same analogy may be followed in case of
'Grade-I functional or non-functional
movement.

As per Rule 10 of the WBS (ROPA)
Rules, 2009, in respect of all Government
employees, there shall· be unifonn' date of
annual increment and such date of annual
increment shall be the 1st day of July every
year.

It IS, therefore, decided that when a
Government employee's period of
extraordinary· leave has not been counted
towards increment under Rule 48(f) of the
W.B.S.R., Part-I, his date of increment after

As per Rule 48(f) of the W.B.S.R., Pati-I,
extraordinary leave does not count for
increments, if such leave was not granted by
the Government on account of illness etc. as
laid down therein.

When extraordinary leave does not count
towards increment, a Government employee's
date ofperiodicai increments become deferred
after omitting the period not qualifying for
increment and thereafter, the date of
increment is fixed on the .first-day of the



particular month as per provisi ns laid down
in Rule 48A of the W.B.S.R., P lrt-I.

A question has been raised ow deferment
'~of increment will beregul ted when a
Gov:ei'nm~nt' employe<;: does ot fulfill the

. conditions of counting. t e period of
extraordinary leave towards.in rement as per
Rule 48(f) of the W.B.S.R., art-I, and his
pay is fixed in the revised pay tructure under
the WBS (ROPA) Rules, 2009.

omitting the period not qualifying for
increment in the revised pay structure will be
regulated in the following manner ;-
(i) When the period of extraordinary leave
exceeds one month, but does not exceed
eleven months after 1st July of usual annual
increment, the Government employee may
be allowed the next annual increment
notionally' on the 1st July of the next year.
However, the actual benefit of increment
will be admissible' from the month after

I
deducting the non-qualifying 1110nth(s) of
service spent on extraordinary leave from the
15t July of notional incremental benefit.

To iJ[ustrate, a Government employee
after getting incremental benefit on the 1st

July, 2007, \vent on extraordinary leave for 5
(Five) months 8 days within 30th June, 2008.
He would get increl:nent on 1Sl July, 2008,
notionally. However, actual benefit of
increment would be admissible to him with
effect from 1st Decem bel', 2008.
(ii) Similarly, when extraordinary leave for
one month to eleven months spreads
covering the date of increment of 1st J lily of
the year he will be allowed notional annual
increment for that year and the actual benefit
of increment will be allowed after the end of
the extraordinary leave and also counting the
I period of non-qualifying service spent on

such leave taken together. .
To illustrate, a Government employee

was' on extraordinary leave on and from
20.03.2008 to 26.09.2008 i.e. for-6 months
II days.

He would be allowed notional annual
increment on 1st JUly, 2008. But the benefit

I of actual increment would be admissible to
I him from 1st April, 2009.

(iii) In case the period of extraordinary
leave extends over one year or more, no
annual increment will be admissible for the
year(s) spent on extra-ordinary leave. He
will get the benefit of annual increment with
effect from the next 1st July of the yearwhen
he joins after spending the period on
extraordinary leave.

To illustrate, a Government employee'
was on extraordinary leave for I year 5
months on and from 30.12.2007 after
coming under the revised pay-structure. He
would not get the benefit .of annual
increment on 0 1.07.2008. He would get
I usual increment on 01.07.2009.



The fact of such notional benefit of I
increment and/or non-admissibility of the
benefit, if any, should be recorded in the
Service Book of the concerned Government
employee.

Subject to fulfillment ofttie provisions of
Rule 5 of the WBS (ROPA) Rules, 2009, a
State Government employee may opt to
continue to draw pay in' the existing scale of
pay after 151 January, 2006 only in the
following cases :-
(i) He may take chance of drawing next
increment or any subsequent increment in
the existing scale after 151 January, 2006 and
thereafter may opt for the revised pay
structure from the date of such increment;
(ii) Where he has been placed in a higher
pay scale between 01.01.2006 to 23.02.2009
on account of promotion or upgradation of
pay scale etc., he may opt to come l,lnderthe
revised pay structure with effect from the
date of such promotion or upgradation, as
the case may be.

Save the two cases' detailed above, no
Government employee may be allowed to
draw pay in the existing scale after 151

January, 2006, under Rule 5 of the WBS
(ROPA) Rules, 2009.

How pay and allowances will be For computation of 'arrear of pay' in
computed for the purpose of calculation of respect of a Government employee under
'arrear of pay' in respect of a Government Rule 12 of the WBS (ROPA) Rules, 2009,
employee for the period from 01.04.2008 to the following procedures may be followed :-
31.03.2009? I (A) Pay and allowances actually drawn

during the period from 01.04.2008 to
31.03.2009 under the existing scale and
orders. of drawal of allowances:

For calculating the aggregate of pay and
allowances drawn during the period, Basic
Pay plus 50% of 'Basic Pay' to be treated as
dearness pay and NPA, where 'admissible,
will have to be taken into account first.

For calculation of dearness allowance for
the period under reference, the instalments of
dearness allowance drawn by the State
Government employees with effect from
01.04.2008, 01.06.2008, 01.11.2008 and
01.03.2009 vide Order Nos. J 3-F dated
()1 O1.20M, No. 4236F, dated 12.06.2008,
No. 8195-F, dated 04.11.2008 and No. 1370-
F, dated 12.02.2009 respectively will have to
be calculated.
(B) Pay and allowances to which a
Government employee is entitled on account

j of revision of pay and allowances under the
WBS (ROPA) Rules 2009 durine: the Deriod

A question has been raised whether a
State Government employee may remain in
the existing scale of pay upto any date before
issue of Notification of the WBS (ROPA)
Rules, 2009, as per his option



---_._------------------_._-- -_._-----
from 01.04.2008 to 31.03.200~ :

For.'calculating the aggregate of pay and
allowances which were admissible to aBtate
Government employee during the period
under reference, basic pay in the .re~ised P~YI

I structure and NPA, where admlssible, will!
have to be calculated first. For caiculation of I·
dearness allowance on the revised 'Basic'
Pay' during the period und~r reference, the
rites of dearness allowance specified under
Finance Department's Memo No. 1692-F,

. 19ated 23.02.2009 wil! have to be followed.
Arrear oLQ~L in resp_ect of a State

I Goyernment em12loyee wiB be ditTerence
_. . J.!?etween the <:!ggregate ofCill.J:md ~A)above.

How a State Gl'wernment employee will I A State Governmentemployee will draw
draw special allowance .for excess duty,.\ dear~1ess allowance, house rent allowance,
I S'undarban allowance, Hill Compehsatory medtcal. allowance and NPA, where

allowance, Winter allowance etc. when he I admissible, as per revised rates and scale in
will draw pay and allowances under the terms of Finance Department's Memo No.
revised pay structure with effect from 1st 1691-F, dated 23 .02.2009 \vith effect from
April, 2009 ? 01.04.2009 when he is going to draw pay

. ancl allowances. under the revised pay
structure of the WBS (ROPA) Rules 2009,

·as per his option.
As rates of other allowances have not yet

been revised, such a Government employee
will continue to draw the same amount of
Hill Compensatory allowance/Winter
'allowance etc. at the same rate and scale,
which he drew on his unrevised basic pay till
31 sl March, 2009 after he has opted to come
under the revised pay struetui~e.

In other words, the amount of other
allowances . viz.·· Winter allowance, Hill
Compensatory allowance, "Sundarban
<:tllowanceetc. will be the same amount
drawn by a State Government employee as
on 31:03.2009, when he will draw pay and
all.owances . with effect from 01.04.2009/
under the WBS (ROPA) Rules, 2009 until
further orders. .. ~

2. This order shall be deemed to haVE;been taken effect from the date of publication of the WBS
(ROPA) Ruies, 2009.

Deputy Secretary to the
Government of West Bengal

Finance Department .



01. The Accountant General (A&E), West Bengal, Treasury Buildings, Kolkata - 700001.
02. The Principal Accountant General (Audit), West Bengal, Treasury Buildings, ,Kolkata -

700001.
03. The Pay & Accounts Officer, Kolkata Pay & Accounts Office-I, 81/2/2, Phears Lane,

Kolkata - 7000 012.
04. The Pay & Accounts Officer, Kolkata Pay & Accounts Office-II, P-l, New CIT Road,

Kolkata -700073. . .
05. The Accounts Officer, West Bengal Secretariat, Writers' Buildings, Kolkata - 700 001.
06. The Accounts Officer, West Bengal Secretariat, Bikasb Bhawan, Salt Lake,

Kolkata - 700 091
07. The Sub-Divisional Officer, .

10. The .

. . .. . . . . . . . . .. .. . .. . .. . .. . .. . .. . .. . .. . . :. .. . .. . . . . .. . . . . .. .. . . .. . . Deptt.lDte.

11. The Comnlissioner, .

\j\J;\~
Deputy Secretary to the

Government of West Bengal
Finance Department


